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 # ESOP — OUTLINE
[bookmark: _purpose]1. Purpose
Attract, retain, incentivize.
[bookmark: _420476a650ae8664dd5c1581b765ea8f2c687d1]2. Pool Size
10% fully diluted post-money.
[bookmark: _eligibility]3. Eligibility
Full-time employees, advisors, consultants.
[bookmark: _vesting]4. Vesting
4 years, 1-year cliff.
[bookmark: _0ac43a061447e3958680aa9d7ed60a96f3485b4]5. Exercise Price
FMV at grant.
[bookmark: _administration]6. Administration
Board or Comp Committee.
[bookmark: _termination]7. Termination
Unvested forfeit; vested 90 days to exercise.
[bookmark: _5cae9bd66fb425bf577abec2220c61c9ee040cb]8. Change of Control
Single/double trigger.
[bookmark: _816ff414627b9c0347624b7b37d0b0d498a46b4]9. Governing Law
KSA.
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